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BOARD MEETING AGENDA 

 
Call to order on August 30, 2012 at 11:00 a.m. by President Dave Hart 
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ROLL CALL 
THIRD 2012 CSEA Board of Directors Meeting  

August 30, 2012 
 
 
 

  TITLE:                                                    NAME:                                                        

President Dave Hart 

Sitting in:  

 
 

Vice President Donna Snodgrass 

Sitting in: 

 
 

Secretary-Treasurer David Okumura 

Sitting in: 

 
 

CSUEU President Patrick N. Gantt 

Sitting in: 

 
 

SEIU Local 1000 President  Yvonne Walker  

Sitting in:  

 
 

CSR President Susan Sears 

Sitting in:  

 
 

ACSS, Inc. President Arlene Espinoza  

Sitting in: 

 
 

CSUEU VP for Finance Loretta Seva’aetasi 

Sitting in: 

 
 

CSUEU VP for Representation   Alisandra Brewer 

Sitting in:  

 

SEIU Local 1000 VP/Secretary-
Treasurer 

Cora Okumura  

Sitting in: 

 
 

SEIU Local 1000 VP for Bargaining  Margarita Maldonado  

Sitting in:  

 
 

CSR Executive VP Jerry Evans  

Sitting in: 

 
 

CSR Vice President Tim Behrens  

Sitting in: 

 
 

ACSS, Inc. VP Governmental 
Affairs 

Frank P. Ruffino 

Sitting in: 

 
 

ACSS, Inc. Executive VP 

 

Elnora Hunter-Fretwell   

Sitting in: 

 

 
Board Alternates:   
Todd D’Braunstein – ACSS, Inc./VP Membership Development 
Harold Rose – CSR/CFO, Secretary 
Michael Geck – CSUEU/VP for Member Engagement 
Tamekia Robinson – SEIU Local 1000, VP for Organizing/Representation  
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BOARD AGENDA ITEM   FIS 4/12/3 (Hart) 
 
ACTION ITEM    Date:  8/30/12 
 
SUBJECT: CSEA History Project Non-Profit Status 
 
SOURCE AND/OR PROPONENT: Dave Hart, President 
 
PRESENTATION BY:   Janis Mickel Szichak 
 
ASSIGNED TO:    Janis Mickel Szichak 
 
RECOMMENDED ACTION: 
 
That the board of Directors supports and encourages the application of the CSEA 
History Project for non-profit tax-exempt status, as the California State Employees 
Historical Foundation, to be filed with the office of Internal Revenue Service, the 
California Secretary of State, and the California Franchise Tax Board and approve in-
kind support from CSEA of approximately $52,000 in 2013, $50,000 in 2014 and 
$48,000 in 2015.  This in-kind support covers Central Support staff time and benefits in 
the areas of IT, web support, accounting and secretarial, as well as incorporation costs, 
office and storage space, supplies and use of office equipment. 
 
BACKGROUND: 
 
The Board considered this matter at its June 16 meeting, and requested staff to produce 
a Business Plan for the California State Employees Historical Foundation.  Please see 
attached Business Plan. 
 
ESTIMATED COST/SAVINGS:   
 
No marginal increase in costs as it is expected that existing fixed resources will be 
used. 
 
FUNDING SOURCE:  NA 
 
 
BOARD ACTION: 

77       FIS 4



78  FIS 4

   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
Page intentionally left blank. 

 

 

 



79      FIS 4



 
 

1 
 

Business Plan

California State Employees Historical Foundation

August 1, 2012

1. Mission Statement

The mission of the California State Employees Historical Foundation (CSEHF) is to gather, 
preserve and provide access to the historic photos, documents and oral histories of members 
and leaders of the organizations representing California state employees—as well as the 
legislators and other state officials who worked with them--in order to educate the public on the
historic role of the public sector and the contributions of state employees and the organizations
that represent them.

2. Background

The CSEA History Project, an ad hoc precursor to the proposed CSEFH, was created out of a 
recognition that the CSEA’s vast archive of photos, documents, publications and memorabilia—
in our Sacramento offices and at Iron Mountain—were of inestimable value, and would remain 
unorganized, inaccessible and in danger of decay unless some orderly preservation process 
was created. It was also recognized that many of the memories of those who built CSEA had 
already been lost and that we needed to create some orderly process of collecting the oral 
histories of more recent generations.

The Board of Directors therefore acted in September 2010 to create the CSEA History Project, 
with one year of funding. Since then the CSEA History Project has accomplished the following:

• Established a Project Advisory Committee; composed of representatives of each of the 
four CSEA affiliates, the project director, and the president of CSEA;

• Scanned 10 000 photos and 12 years of state employee newspapers and newsletters. 
• Signed an agreement with the State Archives for permanent housing of CSEA-archived

documents and began the transfer of scanned materials;
• Launched the CSEA Oral History Program, including two training sessions conducted by 

the faculty of the CSU-Sacramento Capitol Campus Oral History Program, with twelve
volunteer interviewers;

• Conducted, indexed and posted excerpts of eight two-hour videotaped interviews.
• Launched the CSEA History Project website at http://history.calcsea.org;
• Publicized the website through e-mail blasts to CSEA local leaders and staff, state 

department Public Information Officers, and non-CSEA bargaining units. An e-mail blast 
in May 2012 to 1271 affiliate staff and GC delegates produced a 39% open rate, 9,149
page views, 5,083 unique page views, and 13 minutes average time on site;

• Won a “mini-grant” from the California Council for the Promotion of History to hire CSU-
Sacramento students to assist with oral interviews; submitted $10,000 grant proposal to 
the California Council for the Humanities.

The proposed 2013-2015 CSEA budget does not contain funding for the project. CSEA is a 
provider of basic business services. It no longer provides representation or other member 
services, with the exception of Member Benefits. CSEA does not and will not have the capacity 
to serve as a repository, or to conduct an oral history program.  If the CSEA History Project is to 
survive and continue its work, therefore, it must develop alternative and independent sources of 
funding. 
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The formation of an independent, non-profit foundation as described below will serve two 
purposes: 1) it will broaden the constituent base of the History Project by making it possible and 
attractive for organizations representing statewide bargaining units other than CSEA affiliates to 
participate; and 2) it will broaden the financial base and make it possible for the project to
receive grants and tax-deductible donations, reducing the burden on CSEA affiliates.

3. Objectives of the California State Employees Historical Foundation (CSEHF)

The short term objectives of the CSEHF involve the continuation and completion of the work of 
the California History Project, specifically: 

• Complete scanning the photos and documents of the California State Employees 
Association;

• Continue the establishment of the CSEA Collection at the California State Archives
which involves the transfer and processing of materials provided by CSEA to the 
Archives;

• Continue the CSEA Oral History Project, focusing on CSEA and affiliate members, 
activists and leaders, legislators, state officials and others.

Medium to long-term objectives will include:

• Establishment of tax-exempt non-profit status for CSEHF;
• Formation of an initial Board of Directors and completion of a Mission Statement for 

CSEHF;
• Submission of Articles of Incorporation and Bylaws to the California Secretary of State.
• Adoption of a budget for 2013;
• Recruitment of CSEA-affiliated and non-CSEA bargaining units to participate in CSEHF,

as described in Sections 4 and 5 below;
• Fundraising activities, including submission of grant proposals, appeals to CSEA 

affiliates and other participating organizations, securing individual donations, and other 
means.

4. Market analysis:

The market for CSEHF consists of all organizations representing state, CSU and other 
statewide bargaining units. These include, but are not limited to:

• Organizations representing the 21 bargaining units who negotiate on behalf of state 
employees with the Department of Personnel Administration, of which nine are 
represented by a CSEA affiliate;

• Organizations representing 13 bargaining units comprised of employees of the California 
State University system, of which five are represented by a CSEA affiliate.

All of these organizations, some sharing a common early history with CSEA, have extensive 
historical records. There are no other organizations attempting to coordinate records 
preservation with these organizations, although some may have already started to develop their 
own collections. Among the first tasks of the CSEHF staff will be to contact each of these 
organizations, determine their willingness to collaborate and, assuming sufficient interest,
convene a conference to create a plan for collaboration. It is unknown, but assumed that there 
is a potential for extensive use of the archives by historians, media, and state employee 
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organizations in the future as political and social questions around public services and public 
employees continue to evolve.  

5. Operating Procedures

The CSEHF will be controlled by a Board of Directors made up initially of one member 
representing each participating CSEA affiliate, one member designated by the CSEA Board of 
Directors, and one member representing retired CSEA staff and an unknown number of
additional members as yet to be determined. This board will have the authority to determine its 
own size and to appoint its officers and any new members. The founding incorporators will need
to agree upon and file Articles of Incorporation and Bylaws with the California Secretary of 
State, and the appropriate applications to the Internal Revenue Service and the Franchise Tax 
Board. 

The Board will meet quarterly or as needed, exercising general supervision over the staff. The
Board will hire an Executive Director. The Executive Director will have the authority to hire 
additional staff as needed, subject to Board approval.

Because of the nature of this project, the use of paid staff is a critical component, certainly in the 
early stages.  Staff responsibilities would include:

• Direct supervision over the work of sifting through documents and photos. This requires 
the development of criteria for determining the relative value of materials and distilling 
those criteria into written guidelines that volunteers could follow reliably;

• Providing continuity for the project over a long time span as it changes in scope or as 
more is learned about what the project should or should not attempt, the evolution of 
technology, the day-to-day problems of utilizing different kinds of technology, etc.;

• Providing a point of accountability to a governing Board and a resource for advisory 
committees or other external resources on a day to day basis;

• Professional representation of the Foundation’s work to outside grantors, fund-raising 
and additional partners;

• Maintaining documented administrative procedures for legal and tax compliance.
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6. Projected one-year budget

The CSEA History Project has been supported through December 31, 2012 by CSEA.  The
following budget for CSEHF is based on the experiences of the CSEA History Project for the 
first six-months of 2012. A financial report for 2012 is attached.

A formal budget, as noted above, will be adopted by the initial incorporators.

PRELIMINARY CSEHF BUDGET, 2013

Contractors
Executive Director $4160/month $  49,920
Project Manager $3000/month $  36,000
Student interns 1 FTE $15 per hour $  31,200
CSU-Sac, CSU-Fullerton Train and mentor volunteer interviewers $    8,000
Grant-writing and fund-
raising support

$    1,000

Tax and audit $ 10,000
CONTRACTOR SUBTOTAL $136,120

CSEA in-kind
Information Technology 1/5 time $17,250 $17,250
IT Benefits 55% $  9,479
Admin/secretarial 1/8 time 1/8 x $4513 x 12 $  6,780
Admin/sec benefits 55 % $  3,729
Office space .87/ sq ft 100 sq feet/mo $  1,044
Office equipment $100/month $  1,200
Equipment and supplies $50/month $    600
Incorporation costs $  2,000
Accounting Financial management $ 1,000
CSEA IN-KIND SUBTOTAL $ 43,082
GRAND TOTAL $179,202

7. Projected Income

The CSEA History Project has been supported through 2012 by action of the CSEA Board of 
Directors with grants totaling $69,000. Another $7,000 has been voted by SEIU Local 1000, for 
a total of $76,000. In addition, the cost of CSEA staff time for 2012, including benefits, is
calculated at $177,000.

The CSEA History Project staff is committed to searching for a broad range of funding sources
including:

• Funds from governmental and non-governmental grants.
• Funds from CSEA-affiliated and other bargaining units who may choose to become part 

of the California State Employees Historical Foundation.
• Donations from chapters/DLCs within each organization, fundraising events, and

individual donations.

Grants: The market for government and non-government grants is extremely competitive in the 
current economic environment. Discussions with granting agencies and consultants have 
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persuaded the staff of the CSEA History Project that few agencies will provide funding to 
agencies which they perceive as engaged in an exercise in self-promotion.  Formation of an 
independent non-profit corporation, not under the control of any one organization, will help 
resolve this issue. 

It should also be understood that the process of applying for grants is extremely labor-intensive
and time consuming, and that the lead time is significant, as much as six month from 
submission of a proposal to award decision and receipt of funds. CSEA History Project staff 
have taken a total of three days of training in grant search and grant writing techniques and will 
consider hiring assistance, if needed.

Grant sources we have identified and/or applied for to date include:

1) The Library of Congress: The CSEA History Project was turned down in its July 1 
application. We anticipate being able to submit a stronger application in 2013.

2) The California Council for the Promotion of History. The Council gives “mini grants”
every year to a maximum of $1,000. The CSEA History Project applied for and
received a grant from the CCPH for $975 which will allow us to hire students at CSU-
Sacramento to work on our oral history program. While the amount is quite small the 
award is significant because of the prestige of the CCPH and the confidence it gives 
us that our project is “grantable.”

3) The California Council for the Humanities: The CSEA History Project submitted a
grant for a maximum of $10,000 for its Oral History project on August 1. We feel that 
it’s a strong application and expect to hear from the Council in December 2012.

4) National Endowment for the Humanities: awards a number of large grants, upwards 
of $100,000 for use of digital technology in the humanities. The deadline for this year 
is September 27. 2012.

5) The National Historical Publications and Records Commission: awards grants 
covering the preservation of records of national significance. Award amounts vary 
from $20,000 to $25000. Applications must be submitted by October 1, 2012.

We anticipate being able to raise a minimum of $30,000 from these and other governmental 
sources and have begun investigating possibilities for private foundation support. 

Affiliates and other bargaining units: The program has been successful to date because of 
the support of CSEA. With the current changes in the budget and the structure of CSEA we can 
no longer anticipate relying entirely on such support. 

The project(s) will have to demonstrate value to the affiliates and to other bargaining units who 
may choose to participate. This will be accomplished in part by tracking the use of the CSEA 
History Project web site. Following General Council, the staff will seek permission to make 
presentations with appeals for support to affiliate decision-making bodies. The same appeal will 
be made to individual chapters and DLCs with the approval of affiliate leadership.

Individual donations: Once the project has submitted its application for 501 c.3 status 
individuals can make tax-deductible contributions, which can be credited retroactively once the 
IRS approves it. Appeals for donations will be posted on the CSEA History Project website. No
direct appeal to members of CSEA affiliates will be made without the approval of affiliate 
leadership.

We estimate that roughly 49% of the Foundation’s income in 2013 will be generated from CSEA 
affiliate contributions, 40% in 2014 and 29% in 2015, as follows:
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affiliate contributions, 40% in 2014 and 29% in 2015, as follows:

 
 

6 
 

APPROXIMATE FUNDING FORECAST: 2013-2015

2013 2014 2015
Affiliate contributions (1) $ 87,000 (49%) $ 75,000 (40%) $ 50,000 (25%) 
Grants $ 30,000 (17%) $ 45,000 (24%) $ 70,000 (36%)
Donations $ 10,000 (6%) $ 18,000 (10%) $ 29,000 (15%)
In-kind (2) $ 52,000 (29%) $ 50,000 (27%) $ 48,000 (24%)
TOTAL
(5% annual increase)

$ 179,000 $ 188,000 $ 197,000

(1) The cash flow requirement will be for quarterly payments to be received by the middle of 
the month immediately prior to the start of a fiscal quarter.

(2) Assumes a share of in-kind contributions from non-CSEA affiliates.
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BOARD AGENDA ITEM   A                          [INCOMPLETE]                         
 
INFORMATION ITEM   Date: 8/30/12 
 
SUBJECT:     Disposition of Board Assignments 
 
SOURCE AND/OR PROPONENT: Board of Directors Minutes  
 
ASSIGNED TO:    Karen Jensen   
 
 
Following is a status report on board motions referred on which action has not 
been completed: 

Item: Description: Division/Program: 

 
BYLAWS, POLICIES, PROCEDURES & 

PROGRAMS ITEMS: 

 

B&P 6/12/2 
(BD 11/12/2) 

CSEA History Project Non-Profit Status  
 

An amendment to the motion was made for the amended 
recommended action to read:  That the Board of Directors 
approve the seeking of non-profit status for the California 
State Employees Historical Foundation.  The Foundation 
Central Support staff shall supply additional information to 
the Board for the non-profit status prior to approval of the 
Board by August 30, 2012. 
 

STATUS:  Because the recommended action involves 
funding, this item has been referred to the Fiscal 
Committee. CSEA History Project Non-Profit Status shall 
be submitted to the Board as FIS 4/12/3 at the CSEA 
Board of Directors meeting on August 30, 2012. 

Fiscal Committee  
 

 
FISCAL ITEMS: 

 

FIS 2/12/2 
(BD 15/12/2) 

2013 – 2015 CSEA Central Support Budget  
[Also referred to as CSEA Budget for 2013-2015] 
 

An amendment to the motion was made for the 
recommended action to read:  That the Board of Directors 
approve the attached budget for the three years ending 
December 31, 2015, and that a cover letter signed by the 
four affiliate presidents will accompany the budget 
document in the delegates folder.  In the budget, on page 
31, Program 01, decrease total travel from $75,000 to 
$25,000; move $50,000 to line item 7420, Accounting and 
Audit fees for each year 2013 - 2015. 
 

STATUS:  Will be submitted to the 2012 General Council 
as FIS 1/12. 

General 
Administration 
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BOARD AGENDA ITEM A-1                            [COMPLETE]          

INFORMATION ITEM Date: 8/30/12

SUBJECT: Disposition of Board Assignments

SOURCE AND/OR PROPONENT: Board of Directors Minutes 

ASSIGNED TO: Karen Jensen                   

Following is a status report on board motions referred on which action has been 
completed as of this meeting:

Item: Description: Action:
BYLAWS, POLICIES, PROCEDURES 

& PROGRAMS ITEMS:
B&P 7/12/2
(BD 12/12/2)

Interpretation of Automatic Delegates

That the CSEA Board of Directors 
interprets the Bylaws to affirm that the 
automatic delegates to General Council 
(Article IX, Section 2 (b) and (c)) shall 
include the three Board members from 
each affiliate and their designated 
alternate.

Adopted as Presented

BENEFITS ITEMS:

BEN 1/12/2
(BD 13/12/2)

Emergency Auto Roadside Assistance 
Plan

Adopted as Printed

BEN 2/12/2
(BD 14/12/2)

Pet Insurance Plan Adopted as Printed

FISCAL ITEMS:

FIS 3/12/2
(BD 16/12/2)

Adoption of 2011 CSEA Audit Report 
and Report to the Finance Committee

Adopted as Printed
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BOARD AGENDA ITEM:   B   
 
INFORMATION ITEM   DATE:  8/30/12 
 
SUBJECT: Status of 2009 General Council Resolutions 
 
SUBMITTED BY:    Dave Hart, President 
 
ASSIGNED TO:    Karen Jensen    

 

STATUS OF 2009 GENERAL COUNCIL RESOLUTIONS 
Updated 8/15/21 

 

  Resolutions highlighted in grey were either withdrawn, out of order, 

  rejected or combined in another resolution at the 2009 General Council, or 
referred to an Affiliate. 

 

ASSOCIATION BYLAWS, POLICIES,  
PROCEDURES AND PROGRAMS 

                

B&P 1/09 
Completed. 
 

BYLAWS ARTICLES II, III, IV, V, IX, X, XI,XIII, XIV, XV  and XIX 
Adopted and placed in the Bylaws 

B&P 2/09 
Rejected 

BYLAWS ARTICLE II: Purposes and Objectives 
 

B&P 3/09 
Completed. 
 

BYLAWS ARTICLE III, MEMBERSHIP 
Adopted and placed in the Bylaws 

B&P 4/09 
Completed. 
 

BYLAWS ARTICLE IV, GOVERNANCE  
Adopted and placed in the Bylaws 

B&P 5/09 
Completed. 
 

BYLAWS ARTICLE V, ELECTIONS AND TERMS OF OFFICE 
Adopted and placed in the Bylaws 
 

B&P 6/09 
Completed. 
 

BYLAWS ARTICLE VI, THE CHAPTER/DLC 
Adopted and placed in the Bylaws 

B&P 7/09 
Completed. 
 

BYLAWS ARTICLE VII, REGIONS 
Adopted and removed from the Bylaws Article Numbers changed 
accordingly 
 

B&P 8/09 
Completed. 
 

BYLAWS ARTICLE VIII, DIVISIONS AND BARGAINING UNITS 
Adopted and placed in the Bylaws 

B&P 9/09 
Completed.  

BYLAWS ARTICLE IX, AFFILIATED ORGANIZATIONS 
Adopted and placed in the Bylaws 
 

B&P 10/09 
Rejected 
 

BYLAWS ARTICLE X:  GENERAL COUNCIL 

B&P 11/09 
Rejected 
 

BYLAWS ARTICLE XI:  COMMITTEES 

B&P 12/09 
Completed.  

BYLAWS ARTICLE XII, POLITICAL ACTION 
Adopted and placed in the Bylaws  
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B&P 13/09 
Completed. 
 

BYLAWS ARTICLE XIII, DUES AND FEES 
Adopted and placed in the Bylaws 

B&P 14/09 
Completed.  
 

BLAWS ARTICLE XIV, FINANCIAL  
Adopted and placed in the Bylaws  

B&P 15/09 
Completed. 

BYLAWS ARTICLE XV, HEADQUARTERS 
Adopted and placed in the Bylaws 
 

B&P 16/09 
Completed.  

BYLAWS ARTICLE XVI, LIMITATIONS 
Adopted and placed in the Bylaws 
 

B&P 17/09 
Completed. 

BYLAWS ARTICLE XVII, MEETINGS 
Adopted as Amended and placed in the Bylaws 
 

B&P 18/09 
Completed.  

BYLAWS ARTICLE XVIII, AMENDMENTS 
Adopted and placed in the Bylaws 
 

B&P 19/09 
Completed.  
 

BYLAWS ARTICLE XIX, SUPREMACY OF THE BYLAWS 
Adopted and placed in the Bylaws  

B&P 20/09 
Rejected 

Affiliation With AFSCME 
 
 

B&P 21/09 
Referred to CSR 
(formerly CSEA 
Retirees, Inc.) 

BYLAWS ARTICLE II, Section 1: Purpose of the Association 
 
 
 
 

B&P 22/09 
Referred to 
CSEA Board  

[Formerly FIS 2/09] Maintenance of Health Benefits in Retirement 
Accepted Committee Recommendation to Refer to Board of 
Directors for Further Study and Appropriate Action. 
The Board of Directors has restated the CSEA health benefits 
plan. 
 

B&P 23/09 
Referred to 
CSR. 
 

Request to Reinstate CalPERS Ombudsman Program 
Accepted Committee Recommendation to Refer to Board of 
Directors for Further Action. 
 

BP 23/09:  CalPERS has eliminated its Ombudsman staff.  A 
proposal to finance a staff position in Central Support was 
eliminated when the 2009-12 budget was constructed in early 
2009.  The concept of a CalPERS ombudsman was discussed by 
the CSEA Board of Directors informally and determined to be a 
low priority for direct funding for the active employee affiliates. 
 CSR, as of July 1, 2012 is still discussing whether to fund a staff 
ombudsman position as part of the CSR’s member program 
responsibilities.   
 

B&P 24/09 
Completed. 

Women’s Equality Through CSEA 
Accepted Committee Recommendation to Refer to Board of 
Directors for Further Study and Appropriate Action. 
 

BP 24/09:  CSEA resolved this item through referral to the 
Women’s Committee and the Women’s Conference.  The Report 
of the Women’s Conference is attached.   
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B&P 13/09 
Completed. 
 

BYLAWS ARTICLE XIII, DUES AND FEES 
Adopted and placed in the Bylaws 

B&P 14/09 
Completed.  
 

BLAWS ARTICLE XIV, FINANCIAL  
Adopted and placed in the Bylaws  

B&P 15/09 
Completed. 

BYLAWS ARTICLE XV, HEADQUARTERS 
Adopted and placed in the Bylaws 
 

B&P 16/09 
Completed.  

BYLAWS ARTICLE XVI, LIMITATIONS 
Adopted and placed in the Bylaws 
 

B&P 17/09 
Completed. 

BYLAWS ARTICLE XVII, MEETINGS 
Adopted as Amended and placed in the Bylaws 
 

B&P 18/09 
Completed.  

BYLAWS ARTICLE XVIII, AMENDMENTS 
Adopted and placed in the Bylaws 
 

B&P 19/09 
Completed.  
 

BYLAWS ARTICLE XIX, SUPREMACY OF THE BYLAWS 
Adopted and placed in the Bylaws  

B&P 20/09 
Rejected 

Affiliation With AFSCME 
 
 

B&P 21/09 
Referred to CSR 
(formerly CSEA 
Retirees, Inc.) 

BYLAWS ARTICLE II, Section 1: Purpose of the Association 
 
 
 
 

B&P 22/09 
Referred to 
CSEA Board  

[Formerly FIS 2/09] Maintenance of Health Benefits in Retirement 
Accepted Committee Recommendation to Refer to Board of 
Directors for Further Study and Appropriate Action. 
The Board of Directors has restated the CSEA health benefits 
plan. 
 

B&P 23/09 
Referred to 
CSR. 
 

Request to Reinstate CalPERS Ombudsman Program 
Accepted Committee Recommendation to Refer to Board of 
Directors for Further Action. 
 

BP 23/09:  CalPERS has eliminated its Ombudsman staff.  A 
proposal to finance a staff position in Central Support was 
eliminated when the 2009-12 budget was constructed in early 
2009.  The concept of a CalPERS ombudsman was discussed by 
the CSEA Board of Directors informally and determined to be a 
low priority for direct funding for the active employee affiliates. 
 CSR, as of July 1, 2012 is still discussing whether to fund a staff 
ombudsman position as part of the CSR’s member program 
responsibilities.   
 

B&P 24/09 
Completed. 

Women’s Equality Through CSEA 
Accepted Committee Recommendation to Refer to Board of 
Directors for Further Study and Appropriate Action. 
 

BP 24/09:  CSEA resolved this item through referral to the 
Women’s Committee and the Women’s Conference.  The Report 
of the Women’s Conference is attached.   

 

 

FISCAL 
 

FIS 1/09 
Implemented. 

2010-2012 CSEA BUDGET 

 

MEMBER BENEFITS 
 

MB 1/09 
Rejected 
 

Employees Free Choice Act 
 

MB 2/09 
Completed 
1/29/11. 

Recognition of Harold Rose and Sherrie Golden 

• Referred to Board of Directors (Sherrie Golden: Plaque 
presented at BOD Meeting 1/29/11) 

• Harold Rose gracefully declined recognition 
 

MB 3/09 
Donations 
Completed 1/10. 

Moment of Silence in Honor of Fran Dillon 
Donation to CSEA Scholarship Fund and American Cancer 
Society in the name of Fran Dillon.  [Referred to Board of 
Directors and completed: B&P 6/10/2; BD 25/10/2] 
 

MB 4/09 
Item Withdrawn 
 

Recognition of Noby Reidell 
 

MB 5/09 
Resolved. 

Dr. Keith Richman Pension Initiative 
Paul McCauley Public Pension Employees Pension Contracts 
Referred to Board of Directors.  Resolved through CSEA’s active 
endorsement and contribution to Californians for Health Care and 
Retirement Sec 
urity (CHCRS) 
MB 5/09:  Referred directly to the affiliates for attention by 
delegate action.  On September 2, 2010 Dave Hart sent letters to 
the four affiliate presidents so informing them of the fact.   
 

MB 6/09 
Referred to 
Affiliates. 
 

Emphasizing Respect for Each State Worker 

MB 7/09 
Completed. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CalPERS CANDIDATE NIGHTS 
President Dave Hart wrote a letter on 11/17/2009 to 
CalPERS Board President Rob Feckner with a copy to 
CalPERS CEO Ann Stausboll with a short description of 
the motion as passed by our delegates.  In that letter, Jim 
McRitchie was identified as the point person to engage in 
discussion with CalPERS staff and Board to explore how 
to bring this about.  Due to Mr. McRitchie’s efforts, the first 
such open forum was conducted for the first CalPERS 
election following General Council 2009 on September 7, 
2010.  The open forum was sponsored by PERSWATCH 
and the Sacramento Central Labor Council and moderated 
by the Sacramento County League of Women Voters.  
Video coverage of the debate was made available on the 
CalPERS website after the debate through the election 
deadline.  Similar open forums planned for the election up 
to the May, 2011 election. 

93    INFO B



 

 

 
MB 7/09 (Cont’d) 
 
 
 
 
 
 
 
 
 
 
 
 
 

REPORT SUBMITTED BY JAMES McRITCHIE: 

MB 7/09 requested that CalPERS hold at least one CalPERS 
Board candidate forum each election cycle so that members can 
compare candidate responses to questions they ask in person or 
over the Internet. We envisioned something like a “town-hall” 
meeting, facilitated by a non-partisan third party.  The League of 
Women Voters of Sacramento County was been instrumental in 
facilitating a forum first at the CalSTRS auditorium in 2010 and 
two at the CalPERS auditorium in 2011. All candidates attended 
and CalPERS posted videos on their website. Ann Boynton, 
Deputy Executive Officer, assures us "we are supportive of 
continuing to conduct candidate forums."   

MB 8/09 
Completed. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

INCREASE AVAILABILITY OF CalPERS PROXY VOTES 
Referred to Board of Directors.  President Hart wrote a 
letter on 11/17/2009 to CalPERS Board President Rob 
Feckner with cc to CalPERS CEO and identified Jim 
McRitchie as the point person to engage in discussion with 
CalPERS staff and Board to explore how to bring this 
about.  As president, I wrote a letter on 11/17/2009 to 
CalPERS Board President Rob Feckner with cc to 
CalPERS CEO and identified Jim McRitchie as the point 
person to engage in discussion with CalPERS staff and 
Board to explore how to bring this about.  Jim McRitchie 
will be contacted to update the status of this item. 

REPORT SUBMITTED BY JAMES McRITCHIE: 

MB 8/09 sought to expand upon the leadership that CalPERS has 
shown in the area of corporate governance by exploring how 
CalPERS can better influence the proxy voting of its own 
members who may be individual investors and in helping them to 
evaluate which mutual funds vote in alignment with their own 
values and those of CalPERS. Currently, CalPERS announces 
votes at only about 300 companies prior to annual meetings. 
Computer changes are needed to announce them all. Todd 
Mattley, Global Head of Proxy Voting at CalPERS assures us 
these changes will be made. However, other software 
enhancements have higher priority, so the changes we requested 
may not happen until 2013 or even 2014.  

MB 9/09 
Considered. 
 
 
 
 
 
 
 
 

Healthcare Reform Before Congress 
Referred to Board of Directors.  
 
MB 9/09:  Direct action in support or in opposition to what 
eventually became the Affordable Care Act (ACA) was never 
acted upon by the CSEA Board.  None of the affiliates brought a 
motion to the CSEA Board for action in support or opposition due 
to the complexity of the legislation, the fast pace of negotiations in 
Congress and inability of any of the affiliates to gain internal 
agreement.  

    

     GC 41(b) 
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