
 

REVISED - AGENDA 
 

FIRST 2011 CSEA BOARD OF DIRECTORS MEETING 
 

Meeting Location: SEIU Local 1000  
1325 S Street, Sacramento, CA 

    
January 29, 2011  

 
TIMES CERTAIN 

 
Friday – January 28, 2011 – SEIU Local 1000 – HQ’s building, 2nd floor  
 
9 – 9:30 a.m.     Board Executive Session – (closed)   
                                                               
Saturday – January 29, 2011 – SEIU Local 1000 – Field Office (single story),  
                                                    Training Room 
 
9 – 9:15 a.m.     Board Agenda Committee Meeting – (open) 
    
 
 
BOARD OF DIRECTORS MEETING  – (open)  
 
Call to order on January 29, 2011 at 9:30 a.m. by President Dave Hart 
 
Roll Call – Secretary-Treasurer David Okumura 
 
Pledge of Allegiance – Vice President Donna Snodgrass 
 
Report of Agenda Committee – Secretary-Treasurer David Okumura 
 
Reading and Approval of Second 2010 Board of Directors Minutes – Secretary-
Treasurer David Okumura 
 
Report of Executive Session - Secretary-Treasurer David Okumura 
 
Communications – Secretary-Treasurer David Okumura 
 
Women’s Committee Report – Nancy Kobata (10 a.m.) 
 
Bylaws, Policies, Procedures and Programs Committee Report – Marilyn Ferrasci 
 
Reports of Officers 
 
Reports of General Manager/Director of Organizational Development 
 
Affiliate Reports 
 
Unfinished Business (none scheduled) 

(continued) 



 
 
New Business            Page 
  

BENEFITS ITEMS 
 

 
BEN 1/11/1  (Snodgrass) 

Separate Stabilization Reserve for Special 
Member Groups – Anthem Life Insurance 
Company  
 

1 

BEN 2/11/1  (Snodgrass) Separate Stabilization Reserve Fund for 
Special Member Groups – AGIA Insurance 
Services 
  

3 

BEN 3/11/1  (Snodgrass) JC Insurance 
 

5 

 
BYLAWS, POLICIES PROCEDURES & PROGRAMS ITEMS 

 
B&P 1/11/1  (Snodgrass) Deletion of CSEA Policy File Part II:  Broad 

Goals and Specific Objectives  
  

7 

B&P 2/11/1  (Hart)  CSEA History Project  
 

9 

 
 

INFORMATION ITEMS 
 

A (Incomplete)  Disposition of Board Assignments         11 
 
A-1 (Complete)  Disposition of Board Assignments         13 
 
B    Aspen University           15 
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ROLL CALL 
 


FIRST 2011 CSEA Board of Directors Meeting 
January 29, 2011 


 
 


  TITLE:                                                      NAME:                                                          √ 


President Dave Hart 


Sitting in:  


 
 


Vice President Donna Snodgrass 


Sitting in: 


 
 


Secretary-Treasurer David Okumura 


Sitting in: 


 
 


CSUEU President Patrick N. Gantt 


Sitting in: 


 
 


SEIU Local 1000 President  Yvonne Walker  


Sitting in:  


 
 


CSEA Retirees,  Inc. President Roger Marxen 


Sitting in:  


 
 


ACSS, Inc. President Arlene Espinoza  


Sitting in: 


 
 


CSUEU VP for Finance Loretta Seva’aetasi 


Sitting in: 


 
 


CSUEU VP for Member 
Engagement   


Joseph Dobzynski 


Sitting in:  


 


SEIU Local 1000 VP/Secretary-
Treasurer 


Cora Okumura  


Sitting in: 


 
 


SEIU Local 1000 VP 
Organizing/Representation 


Jim Hard 


Sitting in:  


 
 


CSEA Retirees, Inc. Executive VP John A. Williams  


Sitting in: 


 
 


CSEA Retirees, Inc. VP Max Turchen  


Sitting in: 


 
 


ACSS, Inc. Director at Large Frank P. Ruffino 


Sitting in: 


 
 


ACSS, Inc. Vice President 


 


Elnora Hunter-Fretwell   


Sitting in: 
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BOARD AGENDA ITEM   B&P 1/11/1 (Snodgrass) 
 
ACTION ITEM    Date:  1/29/11 
 
SUBJECT: Deletion of CSEA Policy File Part II:  Broad 


Goals and Specific Objectives 
 
SOURCE AND/OR PROPONENT: CSEA Bylaws, Policies, Procedures and 


Programs Committee 
 
PRESENTATION BY:   Donna Snodgrass, Vice President 
 
ASSIGNED TO:    Rocco Paternoster/Karen Jensen 
 
RECOMMENDED ACTION: 


 
That the Board of Directors adopt the deletion of Part II:  Broad Goals and Specific 
Objectives of the CSEA Policy File, and that Part III:  Procedures be renumbered as 
Part II: Procedures. 
 
BACKGROUND: 


 
Language contained in Part II:  Broad Goals and Specific Objectives of the Policy File is 
more the responsibility of the Affiliates, rather than the Association.  The Bylaws, 
Policies, Procedures and Programs Committee is currently in the process of revising 
Part III of the Policy File.  Where appropriate, language from Part II:  Broad Goals and 
Specific Objectives shall be incorporated into Part III:  Procedures of the CSEA Policy 
File. 
 
ESTIMATED COST/SAVINGS:  
 
FUNDING SOURCE: 


 
BOARD ACTION: 
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BOARD AGENDA ITEM   B&P   2/11/1 (Hart)    
 
ACTION ITEM    Date:  1/29/11 
  
SUBJECT:     CSEA History Project 
 
SOURCE AND/OR PROPONENT: Dave Hart, President 
    
PRESENTATION BY:   Dave Hart      
 
ASSIGNED TO:    Rocco Paternoster/Karen Jensen   
  
 
RECOMMENDED ACTION:   


 
That the president direct the general manager to take the following steps in order to 
preserve the Association’s historical documents, photos, and memorabilia, formerly 
under the custodial oversight of the Retired Division: 
 


1) Consolidate and organize photos and subject files, dispose of excessive 
duplicates and irrelevant materials. 


2) Scan photos and subject materials of historical and organizational importance. 
3) Create a website to make the historical materials accessible, and make it 


possible for members to participate in the process of identification. 
4) Partner with educational and archival institutions, such as the CSU-San 


Francisco Labor Archive, CSU-Sacramento, UC Davis archives or the UC 
Berkeley Bancroft Library to determine the costs and feasibility of preserving and 
housing these materials, and explore alternative sources of funding, such as 
grants. 


5) Preserve and house the Association archives. Work with partner organizations to 
access grant funds for this project. Partner with the Affiliates, if possible, to 
manage historical records now in the Affiliates’ possession. 


6) Investigate the feasibility and cost of conducting an oral history program among 
the membership.  


 


BACKGROUND: 


 
CSEA is in possession of a large number of file boxes containing the historical archives 
of this organization. These include 47 boxes of photos, 34 boxes of subject files, and a 
large volume of published materials, including newsletters and posters. This valuable 
archive, if not preserved, will continue to deteriorate. 
 
These materials are a valuable resource for understanding the history of collective 
bargaining for California Public Employees, the history of CalPERS, and the 
organizational evolution of CSEA and its Affiliates. Properly organized, preserved and 
made accessible, they would be of extreme interest to students and scholars, 
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journalists, Affiliate members, other labor organizations or other public employee 
organizations, and the general public. 
 
For many years, the custodianship has been the responsibility of the “Retired Division”. 
The Historical Preservation Committee that once oversaw this work is no longer active 
within the CSEA Retirees, Inc. Affiliate. While retiree members are urged to voluntarily 
join in this project, it is advisable to have staff take responsibility for the work and use a 
project management approach to carrying out the necessary and desirable tasks under 
the title of the CSEA History Project. 
 
ESTMATED COST/SAVINGS:  (Staff estimate: $19,000) 
 
Anticipated costs include:  
 
Phase I of this project (Items 1-3) above, would incur the following costs:  


 
1. Temporary help to cull and scan current archive: $14,000. 
2. Transport file boxes currently at Iron Mountain to CSEA: TBD 
3. Initial website design $5,000 


 
FUNDING SOURCE: 


 


BOARD ACTION: 
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BOARD AGENDA ITEM   A                          [INCOMPLETE]                         
 
INFORMATION ITEM   Date: 1/29/11 
 
SUBJECT:     Disposition of Board Assignments 
 
SOURCE AND/OR PROPONENT: Board of Directors Minutes  
 
ASSIGNED TO:    Karen Jensen   


 
 
 
Following is a status report on board motions referred on which action has not 
been completed: 
                  
 
 


Item: Description: Division/Program: 
  


BYLAWS, POLICIES, PROCEDURES & 
PROGRAMS ITEMS: 


 


 


B&P 47/09/3 
BD 68/09/3 
 


Resolutions Received by Electronic Means  Referred back to B&P 
Committee  
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BOARD AGENDA ITEM   A-1                            [COMPLETE]           
 
INFORMATION ITEM   Date: 1/29/11 
 
SUBJECT:     Disposition of Board Assignments 
 
SOURCE AND/OR PROPONENT: Board of Directors Minutes  
 
ASSIGNED TO:    Karen Jensen                    
 
Following is a status report on board motions referred on which action has been 
completed as of this meeting:  
 


   
 
 


 
BENEFITS ITEMS: 


 


 


Item: Description: Division/Program: 
BEN 1/10/2 
BD 6/10/2 
 


Group Term Life Insurance Plan – Anthem Life 
Insurance Company – Annual Review 


Member Benefits 
 


BEN 2/10/2 
BD 7/10/2 
 


Group Ordinary Life Insurance Plan – Anthem Life 
Insurance Company – Annual Review 


Member Benefits 
 


BEN 3/10/2 
BD 8/10/2 
 


Accidental Death and Dismemberment Insurance Plan – 
New York Life Insurance Company – Annual Review 


Member Benefits 
 


BEN 4/10/2  
BD 9/10/2 


Disability Income Insurance Plans – (Short Term and 
Long Term)  – New York Life Insurance Company – 
Annual Review  
 


Member Benefits 
 


BEN 5/10/2 
BD 10/10/2 


Cancer Insurance Plans – Monumental Life Insurance 
Company – Annual Review 
 


Member Benefits 
 


BEN 6/10/2 
BD 11/10/2 


Family Life Insurance Plan – American United Life 
Insurance Company – Annual Review 
 


Member Benefits 
 


BEN 7/10/2 
BD 12/10/2 
 


Legal Plan – Legal Club of America – Annual Review Member Benefits 
 


BEN 8/10/2 
BD 13/10/2 


Auto and Homeowners Insurance Plan – Unitrin Direct 
preferred insurance – Annual Review 
 


Member Benefits 
 


BEN 9/10/2 
BD 14/10/2 


Emergency Assistance Plus Plan (EA+) – OnCall 
International – Annual Review 
 


Member Benefits 
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BEN 10/10/2 
BD 15/10/2 


24PetWatch Pet Insurance Plan – Pethealth 
Incorporated – Annual Review 
 


 


Member Benefits 
 


BEN 11/10/2 
BD 16/10/2 


Comprehensive Accidental Plan (CAP) – Hartford Life 
and Accident Insurance Company – Annual Review   
 


Member Benefits 
 


 


 
 


BYLAWS, POLICIES, PROCEDURES, & 
PROGRAMS ITEMS: 


 


 


Item: Description: Division/Program: 
B&P 5/10/2 
BD 22/10/2 
 


Policy File Division 9: Association Travel Expenses General Administration 


B&P 6/10/2 
BD 23/10/2 
 


Charitable Contributions General Administration 


 


 
 


FISCAL ITEMS: 
 


 


Item: Description: Division/Program: 
FIS 3/10/2 
BD 24/10/2 


CSEA 401 (k) Plan Amendment 
 


Plan Administrator 


FIS 4/10/2 
BD 25/10/2 
 


CSEA Retirement Plan Amendments Plan Administrator 


FIS 5/10/2 
BD 26/10/2 
 


Adoption of CSEA Audit Report Chief Financial Officer 


S:\GA\OGA \CSEA BOARD OF DIRECTORS 2010-2012\First 2010 BOD Meeting 1.30.2010\AGENDA ITEMS\Information Items\A-1 Complete.doc 
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BOARD AGENDA ITEM   B   
 
INFORMATION ITEM   Date: 1/29/11 
 
SUBJECT:     Aspen University 
 
SUBMITTED BY: Donna Snodgrass, Vice President 
 
ASSIGNED TO:    Kay Thomas 
 
BACKGROUND: 
 
At its 3rd 2010 Member Benefits Committee meeting held on December 5, 2010, 
the following motion was made: 
 
MB 32/10/3 MOTION:  Robison, second by O’Neil-Rosales – that the Member 


Benefits Committee recommends to the Board of Directors: 
 


1. that based on past research, withdraw the recommendation to sign 
an agreement with Aspen University, and 


 
2. directs Member Benefits staff to issue a Request for Proposal 


(RFP) for educational online programs. 
 
CARRIED. 


 
The Board of Directors made the following motion at its September 11, 2010 
meeting: 
 
BD 17/10/2 MOTION:  Ruffino, second by Snodgrass – that the Board of 


Directors refer BEN 12/10/2 back to the Member Benefits 
Committee for further research and analysis.  CARRIED. 


 
*Please submit all questions or research regarding BEN 12/10/2 to Donna 
Snodgrass within 30 days from the September 11, 2010 Board meeting. 
 
Additional motions made at previous Member Benefits Committee meetings are 
as listed: 
 
MB 23/10/2 MOTION:  Stone, second by Robinson – that the Member Benefits 


Committee recommends that the Board of Directors endorse Aspen 
University based on contingent success of non-competitive 
graduate online courses and discounted tuition fees to eligible 
CSEA members.  CARRIED.  (O’Neil-Rosales – Abstain) 
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At the direction of the Member Benefits Committee at their August 7, 2010 
meeting, attached is a draft of an agreement between Aspen University and 
CSEA. 
 
The Member Benefits Committee made the following motion at its August 7, 2010 
meeting: 
 
MB 4/10/1 MOTION:  Robinson, second by Wilson – that the Member Benefits 


Committee members create a list of questions directed to Aspen 
University for answers and reconvene at the next committee 
meeting for further discussion.  CARRIED. 


 
Attached is a memo from John Bear validating Aspen University’s accredited 
online program.  Also attached is a Power Point presentation from Aspen 
University that was presented by David Lady, President/CEO at the 1st 2010 
Member Benefits Committee Meeting. 
 
 


















































