- \

California State Employees Association www.calcsea.org August 2009

Affiliates show solidarity in budget crisis

As this special issue of Unity goes to press members of all four CSEA affiliates are responding
to the state’s ongoing budget crisis, and expressing their solidarity and support for one another.

SEIU Local 1000 says “ENOUGH!” - members vote on concerted action

As this issue of Unity goes to press, Local 1000 members throughout “We didn't want this ... we did all the responsible things,” Walker said.
the state are voting on whether to authorize their negotiating LOCAL 1000 “We've had enough ... we'll do what is necessary to protect
team to take concerted action up to and including a strike, =7 our pay, benefits and jobs.”

if necessary, to protest the g.oyernor's ”punitive". efforts to q “We need to send a message loud and clear to the governor
resolve the state’s budget crisis on the backs of its employees.  tom— and the Legislature: sign the contract you agreed to - stop

The Local 1000 Council called for the vote by unanimous SE’U holding our contract hostage, said Walker

action on July 10. stronger Together  The budget revisions approved last week continue Gov.
State workers have already shared the pain by being forced Schwarzenegger’s three—day—Per-month furlough order

to give up a months’ pay, said Local 1000 President Yvonne Walker, through next June and puts Local 1000°s new contract on hold. The
speaking to thousands of Local 1000 members and supporters who deal also ignores waste in private vendor contracts, fails to address
rallied at the capitol July 1. “A third furlough day—a 14 percent pay Corpora_te tax loopholes, and doesn't make big tobacco and big oil pay
cut—goes beyond shared sacrifice. It's punitive. their fair share.

“There is no shared sacrifice in this budget,” Walker said.

CSUEU members ratify furlough agreement

Members of the California State University Employees Union (CSUEU), the gravity of the budget crisis and want to play a role in its resolution.

representing some 16,000 classified California State University (CSU) “We received a lot of feedback from our members throughout this

staff members, have voted by 81 percent to ratify a process,” he added. “They have shown their willingness to
furlough agreement with the CSU. u sacrifice for the greater good.

All four CSU bargaining units voted in favor of the “While we are heartened to have saved thousands of

agreement. Bargaining Unit 2 voted by 86 percent in 4/ SEW Local 2579 jobs, we will remain vigilant. Our history with the CSU
favor; Bargaining Unit 5, by 77 percent; Bargaining ¢sE has not been positive; even in good times we have not
Unit 7by 81 percent; and Bargaining Unit 9 by 82 enjoyed the increases our members deserve. We will
percent. be watching for adherence to the agreement, as well as
prudent cost-cutting measures on behalf of the CSU."
Employees’ pay will be spread evenly over the 11-month period.
Employees will be able to choose furlough days similarly to the way

_ o _ ) _ they request vacation days. Furloughs will not adversely impact
“This was a difficult choice for our members,” said CSUEU President employee benefits or retirement.

Pat Gantt. “They are facing very challenging times yet also understand

The one-year contract calls for up to 24 furlough days for full-time
12-month employees between August 1, 2009, and June 30, 2010. It
provides workload protections and significant layoff mitigation.

Retirees stand behind active workers

The CSEA Retirees, Inc. Board of Directors voted last week to “stand inadequate pensions in their senior years.
beside active state workers fighting for a responsible budget, fair
contracts and the preservation of vital state services.

“Even though state workers suffered a 14 percent pay cut
when the third furlough day was imposed, the governor is now
threatening state workers with an additional 5 percent pay cut
and thousands of more layoffs,” said Retirees President Roger
Marxen.,

“What's more, the governor wants to dismantle the state workers’
pension system, a move that would leave future state retirees with

“Instead of punishing state workers for simply doing their jobs,
the governor and Legislature need to consider other cost-
cutting avenues, such as closing corporate tax loopholes
and putting a stop to $34 billion in wasteful private vendor
contracts with the state.

“The 29,000 retirees within CSEA Retirees, Inc. worked entire
careers with the state in exchange for fair pay, a pension and
health care. We want no less for those who come after us.

continued on back page



Affiliate solidarity!

Supervisors back state workers and retirees

The following statement was released last week by the Executive
Board of the Association of California State Supervisors:

The Association of California State Supervisors stands in soli-
darity with all state workers and retirees as we strive together
to protect the compensation, benefits and retirement we have
earned and deserve.

Supervisors and managers bear a particularly difficult burden as a
result of Gov. Schwarzenegger's malevolent cuts to state workers'
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pay and holidays and his orders to lay off thousands of our
' colleagues. We — the state’s management team — are charged

with serving the citizens of California no matter how many
hours it takes. Most of us cannot earn overtime and many of us
must work on our furlough days, yet our pay has been reduced
by 14 percent.

We join with SEIU Local 1000 in demanding the governor and Legisla-
tors seek less punitive solutions to the state’s financial problems: Clos-
ing tax loopholes and stopping the wasteful practice of hiring private
contractors to perform work state employees can and should do are just
two viable options that would save billions of dollars a year.

ACSS stands ready to join with all state employees in demanding the
governor stop trying to rectify his inept leadership on the backs of
state workers.
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